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Governor’s Health Care Reform Advisory Board Meets 
 
On Tuesday, November 17, the Connecticut Health Care Reform Advisory Board met to 
organize and review their mandate as outlined in Executive Order # 30.  The Advisory 
Board is chaired by Christine Vogel, Deputy Commissioner, Department of Public 
Health, with other membership including representatives from various healthcare-
related providers, government agencies, and the insurance industry.  Christopher 
Dadlez, President and CEO of Saint Francis Hospital and Medical Center, was named 
as the hospital community’s representative.  Governor M. Jodi Rell issued the Executive 
Order to establish the advisory board in response to her veto during the 2009 legislative 
session of HB 6600, An Act Concerning The Establishment Of The SustiNet Plan.  
                                                                                                              
The advisory board is tasked with providing recommendations to the Governor and 
General Assembly on how to create a healthcare delivery system that provides access, 
affordability, and sustainability in healthcare for Connecticut citizens.  The advisory 
board is to make interim recommendations on or before February 1, 2010, and will 
make final recommendations on or before January 1, 2011.  The next meeting of the 
board will be held on December 3 in Hartford.  
 
 

Hospital Campuses Go “Smoke-Free” During the Great American 
Smokeout 
 
Eight Connecticut hospitals went completely smoke-free on Thursday, November 19, as part of the Connecticut Hospital 
Smoke-Free Campus Initiative.  The two-year voluntary program has resulted thus far in 22 hospitals across the state 
implementing smoke-free campuses since the initiative began in November 2008.  November 19

th
 also marks the date of the 

American Cancer Society’s annual Great American Smokeout.  Connecticut hospitals, the Connecticut Chapter of the American 
Cancer Society, and Pfizer, Inc. have partnered to share resources on this important statewide initiative. 
 
Hospitals launching a smoke-free campus today include: Connecticut Children’s Medical Center, Danbury Hospital, Hartford 
Hospital, Norwalk Hospital, Saint Francis Hospital and Medical Center, Saint Mary’s Hospital, the Hospital of Saint Raphael, 
and Waterbury Hospital.  
 
Hospitals were creative in publicizing their new smoke-free campus policies. Waterbury Hospital was visited by Gil Simmons of 
WTNH-TV’s ―Storm Team 8‖, who broadcasted from outside the hospital’s main entrance.  Employees who had quit smoking 
within the past year told their cessation stories during a live broadcast.  Employees and visitors collected autographs and posed 
for photos with Mr. Simmons and browsed the information table stocked with give-aways and smoking cessation brochures.  
The Hospital of Saint Raphael launched the initiative with a cafeteria information table featuring brochures about the hospital’s 
Freedom From Smoking cessation program, which is available to employees free of charge.  In addition, the hospital offered 
complimentary ―cold turkey‖ sandwiches and mints.  Saint Mary’s Hospital promoted the initiative with two countdown clocks 
positioned in prominent areas of the hospital, three banners, and a digital billboard on Interstate 84. 
 
Connecticut Children's Medical Center, Hartford Hospital, and Saint Francis Hospital and Medical Center collaborated on the 
initiative as part of former Hartford Mayor Mike Peters’ campaign to make ―Hartford Healthier.‖  Norwalk Hospital used the day 
as an opportunity to remind employees of its smoking cessation program through the Section of Pulmonary Medicine; this 
program, offered free of charge, includes information on nicotine replacement therapy, controlling weight during the quitting 
process, and the health benefits of quitting. 
 
―Consistent with the mission of hospitals, eliminating smoking from hospital campuses will provide a healthier, cleaner, and 
safer environment for patients, staff, and visitors. Hospitals are to be commended for taking this important step to promote 
community health,‖ said Jennifer Jackson, CEO of the Connecticut Hospital Association. 
 
For further information on the initiative, including a map of hospitals going smoke-free, please visit the Connecticut Hospitals 
Smoke-Free Initiative website. 

http://www.ct.gov/governorrell/cwp/view.asp?A=1719&Q=443114
http://www.cthosp.org/5/AdvisoryBoard.pdf
http://www.connecticutchildrens.org/
http://www.cthosp.org/Smoke_Free_Initiative.html
http://www.cthosp.org/Smoke_Free_Initiative.html


 
 

   
Pictured at Waterbury Hospital (from left to right): Gil Simmons poses with hospital employees; a former smoker meets Gil 
Simmons; two signs are clearly posted on the rotating doors at the main entrance 
 

    
Pictured at the Hospital of Saint Raphael (from left to right): hospital employees serve cold turkey sandwiches; employees 
provide smoking cessation information; signage is posted at all hospital entrances, including parking garages 
 
 

Crew Resource Management in Healthcare to be Held at CHA on Tuesday, December 1, 2009  
  
Today’s healthcare environment is often described as complex, chaotic, dynamic, and technically oriented.  While subject 
matter expertise and technical training assure proficiency at specific tasks, they are not sufficient to avoid clinical errors and 
adverse events triggered by communication breakdowns and decision-making deficiencies inherent in complex environments.  
Understanding and facilitating the dynamics of human interaction is needed. 
  
CHA’s advanced and expanded Quality Institute program—Crew Resource Management in Healthcare, will introduce tools that 
improve communication and promote a cohesive environment among team members, regardless of role, responsibility, or 
status, thereby improving information flow and decision-making.  The purpose and use of crew resource management (CRM) 
principles, practices, and tools will be explored, including the value of situational and peer awareness/monitoring, cross-
monitoring, briefings, shared mental models, and conflict resolution strategies—all with a goal of ensuring the delivery of safe 
care.  Team attendance is encouraged to enable participants to practice tools that will enhance team performance.  The 
program will be presented by Brian Fillipo, M.D., M.M.M., F.A.C.P., Vice President of Quality and Patient Safety for the 
Connecticut Hospital Association. 
  
The Connecticut Hospital Association is an Approved Provider of Continuing Nursing Education by the Connecticut Nurses’ 
Association, an Accredited Approver by the American Nurses Credentialing Center’s Commission on Accreditation (5.5 contact 
hours). The John D. Thompson Hospice Institute for Education, Training and Research, Inc. designates this educational activity 
for a maximum of 5.25 AMA PRA Category 1 Credits™. This activity was approved by the National Association of Healthcare 
Quality for 5.5 CPHQ CE credit.  
 
Registration and breakfast is from 8:00 – 8:30 a.m.; the program is from 8:30 – 3:00 p.m.  Click here to register.  For more 
information, please contact Christine Prestiano, Coordinator, Education and Sponsorship Services at (203) 294-7257 or 
prestiano@chime.org. 
 
 

CHA to Hold HIPAA Boot Camp on Wednesday, December 2, 2009 
  
The significant changes to HIPAA triggered by implementation of the Health Information Technology for Economic and Clinical 
Health (HITECH) Act make it more critical than ever that covered entities and business associates ensure HIPAA privacy and 
security compliance is up-to-date and operating correctly. Member feedback from CHA’s recent program on the new breach 
rule obligations was overwhelming in expressing a need for a follow-up HIPAA Basics program.  This full-day program is 
designed to focus on the essential elements of HIPAA Privacy and Security—with a top to bottom review of all HIPAA 
obligations—to assist your organization in reaching and maintaining full HIPAA compliance. 
  
Chief information officers, HIM directors, patient care and physician executives, corporate compliance staff, in-house counsel, 
development directors and risk managers will all benefit from this presentation. The session will be presented by Jennifer Cox 

http://www.cthosp.org/education_events/occal/register2.asp?eventid=772
mailto:prestiano@chime.org


 

of Cox & Osowiecki, LLC, a Hartford law firm representing healthcare institutions and providers in regulatory, litigation, 
licensing, and business matters. 
  
Registration and breakfast is from 8:30 – 9:00 a.m.; the program is from 9:00 – 2:45 p.m.  Click here to register.  For more 
information, please contact Christine Prestiano, Coordinator, Education and Sponsorship Services at (203) 294-7257 or 
prestiano@chime.org. 
  
  

The Joint Commission Medical Staff Standards:  FPPE/OPPE Compliance to be Held at CHA on 
Wednesday, December 9, 2009 
  
Revisions to The Joint Commission (TJC) Standards in both 2007 and 2008 require organizations to ensure that they 
understand the requirements for Focused Professional Practice Evaluation (FPPE), and to implement an effective, compliant 
Ongoing Professional Practice Evaluation (OPPE) process.  Steven Dorman, M.D., a nationally recognized expert and former 
physician surveyor at The Joint Commission, will present this full day program.  The session will provide participants with a 
comprehensive review of TJC Medical Staff Standards, their effect on the accreditation process, and the FPPE/OPPE-related 
requirements for credentialing and privileging for all licensed, independent practitioners who independently provide patient 
care.  Chief medical officers, patient care and physician executives, quality improvement professionals, risk managers, Joint 
Commission coordinators, and others involved in Joint Commission survey preparation should attend.   
 
The Connecticut Hospital Association is an Approved Provider of Continuing Nursing Education by the Connecticut Nurses’ 
Association, an Accredited Approver by the American Nurses Credentialing Center’s Commission on Accreditation (4.5 contact 
hours). The John D. Thompson Hospice Institute for Education, Training and Research, Inc. designates this educational activity 
for a maximum of 4.5 AMA PRA Category 1 Credits™. This activity was submitted to the National Association of Healthcare 
Quality for CPHQ CE credit.  
  
Registration and breakfast is from 8:30 – 9:00 a.m.; the program is from 9:00 – 3:00 p.m.  Click here to register.  For more 
information, please contact Christine Prestiano, Coordinator, Education and Sponsorship Services at (203) 294-7257 or 
prestiano@chime.org.  
 
 

CHA to Host Healthcare Employers in the Crosshairs: Is Your Organization Wage and Hour 
Compliant? on Wednesday, December 16, 2009 
 
CHA will offer a full-day, two-part program to address key wage and hour issues and enforcement activity affecting the 
healthcare industry.  The morning session, from 8:45 a.m. to noon, will be devoted to reviewing the Connecticut wage and hour 
laws, with a focus on properly counting, calculating, and recording hours related to meals, rest breaks, off-the-clock, on-call pay, 
flexible hours schedules and shift differentials, and address issues related to real or hypothetical questions on regulatory 
interpretation.  Attorney John Zandy of New Haven’s Wiggin & Dana will also review recent DOL opinion letters and court 
decisions that impact healthcare.   
 
The afternoon sessions, from 12:30 p.m. to 4:00 p.m., will be presented by the law firm of Littler Mendelson, a national 
healthcare practice group currently involved in representing Boston hospitals targeted with class action lawsuits alleging willful 
violations of FLSA laws related to overtime and various wage and hour claims. 
 
Registration and breakfast is from 8:15 – 8:45 a.m.; the program is from 8:45 – 4:00 p.m.  Click here to register.  For more 
information, please contact Christine Prestiano, Coordinator, Education and Sponsorship Services at (203) 294-7257 or 
prestiano@chime.org.  
 
 
 

 

NOTE: Update will not be published next week in observance of Thanksgiving. Best wishes for a 
Happy Thanksgiving! 

http://www.cthosp.org/education_events/occal/register2.asp?eventid=773
mailto:prestiano@chime.org
http://www.cthosp.org/education_events/occal/register2.asp?eventid=776
mailto:prestiano@chime.org
http://www.cthosp.org/education_events/occal/register2.asp?eventid=778
mailto:prestiano@chime.org

