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State Budget Passed 
 
On Wednesday, September 9, the FY 2010-11 state budget became effective without 
the signature of Governor M. Jodi Rell; she issued a statement on Tuesday, September 
1, which indicated her refusal to sign the bill due to spending added during the final 
hours of debate.  The budget was passed on Monday, August 31 after many months of 
negotiations between the Democratic-controlled legislature and the administration of 
Governor Rell, with the main points of disagreement over how to close the estimated 
multi-billion dollar deficit.   
 
In other legislative action taken that day, the General Assembly passed HB 6801, An 
Act Authorizing Economic Recovery Notes.  The bill authorizes the state to issue $950 
million in economic recovery notes to cover the FY 09 General Fund deficit.     
  
Of interest to the hospital and healthcare communities, the budget:  

 Implements the State-Administered General Assistance (SAGA) Program 
waiver effective January 1, 2010.  This waiver would include SAGA enrollees in 
the Medicaid program. 

 Maintains hospital Medicaid rates. 

 Reduces the Uncompensated Care Pool by $2 million. 

 Maintains funding for the Urban DSH Pool. 

 Maintains funding for the Life Star helicopter program. 

 Maintains funding for the Connecticut Children’s Medical Center. 

 Requires the Department of Social Services to amend the definition of “medically necessary” services utilized in the 
Medicaid program and creates a Medical Necessity Oversight Committee within DSS to advise the department on the 
implementation and to provide feedback to the General Assembly on the impact of this definition change. 

 Increases occupational licensing fees, including various hospital and healthcare licensing fees, excluding license 
renewal fees for registered nurses. 

  
The budget expenditures will be funded by:  

 Establishing a 10 percent corporate surcharge for FYs 2009, 2010, and 2011. 

 Increasing the personal income tax on joint filers earning more than $1 million and single filers earning more than 
$500,000. 

 Increasing the cigarette tax from $2 to $3 per pack.  

 Transferring $1 billion in FY 2010 and $320 million in FY 2011 from the Rainy Day Fund to the General Fund. 

 Requiring the development of a plan for borrowing against future state revenue; specifically, the bill mandates the state 
Treasurer and the Office of Policy and Management to jointly develop a financing plan to raise up to $1.3 billion in net 
general state revenue for FY 2011.   

                                                                                                                                                                       
With the basic framework of the budget in place, legislators are scheduled to return to the capitol September 23 and 24 to vote 
on a series of bills to implement the provisions of the budget. 
 
 

Congressional Meetings Held In Hartford 
 
Separate meetings with Senator Joseph Lieberman and Congressman John Larson were held in Hartford on September 1, 
2009.  The meetings provided hospital executives an opportunity to discuss the impact national healthcare reform will have on 
hospitals in Connecticut.  Both Senator Lieberman and Congressman Larson stated that they believe Congress will pass a 
national healthcare reform bill this fall.  They requested that Connecticut hospitals keep them apprised of the impact of the 
various proposals to ensure that hospitals and the patients they serve are well represented during the ongoing debate.  
 
CEO members of CHA’s Federal Healthcare Reform Work Group who attended the meeting with Senator Lieberman included: 
Robert Trefry, President & CEO, Bridgeport Hospital; Christopher Dadlez, President and CEO, Saint Francis Hospital and 



 

Medical Center; Chad Wable, President and Chief Executive Officer, Saint Mary's Hospital; and John H. Tobin, President, 
Waterbury Hospital.  This group was joined by Kurt Barwis, President and Chief Executive Officer, Bristol Hospital; Martin 
Gavin, President and Chief Executive Officer, Connecticut Children’s Medical Center; and Peter Karl, President & CEO, Eastern 
Connecticut Health Network, for the meeting with Congressman Larson.   
 
 

Yale-New Haven Hospital Named One of the Top 100 Best Places to Work in Healthcare 
 
Yale-New Haven Hospital is one of the best places to work in healthcare, according to Modern Healthcare’s list for 2009.  
Modern Healthcare will reveal the ranked order of the 100 Best Places to Work in Healthcare in a special supplement to be 
published on October 26 and the recipients will be honored at a banquet in Chicago on October 27.  This is the second annual 
list, which includes healthcare providers, vendors, and payers.  Click here for the list in its entirety. 
 
 

CHA Offers Regulatory Update on Wednesday, September 23, 2009 
 
This half-day program is designed to inform hospital HR professionals, in-house counsel, and compliance staff about the impact 
of recent and potentially challenging new regulatory developments.  Under the Department of Labor Administrative Review 
Board’s recent decision in OFCCP v. UPMC Braddock, et al, hospitals may find themselves subject to affirmative action 
requirements.  Additionally, new E-Verify requirements and resultant immigration implications, I-9 changes, and the OFCCP’s 
new enforcement strategy related to adverse impact, will all present new employer compliance requirements. 
 
John G. Zandy, a partner at Wiggin and Dana and chair of its Labor, Employment and Benefits Department, will be the 
program’s speaker.  Joining Mr. Zandy for the presentation will be three other Wiggin & Dana speakers: attorneys Greg Brown 
(who specializes in all aspects of labor and employment law, including OFCCP compliance, desk audit, and onsite reviews) and 
Joan Rowe (who handles immigration matters); and Robin Martocci, a paralegal specializing in OFCCP compliance, including 
preparation of affirmative action plans. 
 
Registration and breakfast is from 8:00 a.m. – 8:30 a.m.; the program is from 8:30 a.m. – 11:45 p.m.  For more information, 
please contact Christine Prestiano, Coordinator, Education and Sponsorship Services at (203) 294-7257 or 
prestiano@chime.org. 
 
 

CHA Offers Addressing the Retirement Crisis: Hybrid Solutions for the 21st Century on 
Wednesday, September 23, 2009 
  
Problematic lending practices and aggressive packaging of debt instruments, resulting in the current economic crisis, have had 
a dramatic impact on retirement plans and endowments.  With defined benefit plans and defined contribution plans, such as 
IRAs, 403(b)s, and 401(k)s, all plunging in value, employers need to understand and respond with effective solutions to the 
changing landscape. 
  
Co-sponsored by MetLife Resources™, this half-day program will feature expert panelists representing the legal, insurance, 
and investment community who will present and analyze the risks/benefits of various retirement plan designs, address funding, 
benefit restrictions, fiduciary oversight and responsibility implications, and outline plan design options that offer pragmatic 
solutions to improve the financial performance of plans in the future―while continuing to serve as an important talent 
recruitment/retention HR strategy for organizations. 
 
Finance, Human Resources, and Benefit Managers involved in the design, funding, monitoring, or any aspect of managing 
retirement plans and endowments will benefit from the panel’s expertise and gain practical advice and insight into solutions that 
will help manage this challenge effectively. 
 
Registration and lunch is from 12:00 p.m. – 12:30 p.m.; the program is from 12:30 p.m. – 3:30 p.m.  For more information, 
please contact Christine Prestiano, Coordinator, Education and Sponsorship Services at (203) 294-7257 or 
prestiano@chime.org. 
 
For those who attend both the Regulatory Update and Addressing the Retirement Crisis: Hybrid Solutions for the 21

st
 Century, a 

substantial discount is available. 
 

http://www.modernhealthcare.com/section/bestplaces-eventdetails
http://www.modernhealthcare.com/article/20090908/INFO/909039998
mailto:prestiano@chime.org
mailto:prestiano@chime.org

