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New ChimeNet Website 
Wins Award 
 
CHA Annual Report 
Available Online 
 
CHA To Offer JCAHO 
Program On Staffing 
Special Session Convened 
hursday, To Continue Monday 

r passing the energy bill late 
erday afternoon, the House of 
resentatives remained in session 
night until it passed HB 7502, An 
Concerning The Implementation 
arious Budgetary Provisions.  
 bill implements many provisions 
e biennial budget, only one of 
h relates to hospitals.  This 
ision requires the Department of 
tal Health and Addiction Services 
nsultation with the Department of 

ial Services to report to the 
eral Assembly on any monies 
ived by the state as federal 
icaid reimbursement for providing 
rage of optional rehabilitation 
ices for children and adults.  

 House is expected to reconvene in
ial session on Monday to act on 

bonding and transportation bills. 
 Senate is expected to reconvene 
onday and address all the special 
ion bills. 

CHA Represented 
On NQF Committee 

ie Brady, CHA’s Vice President, 
lity and Performance Reporting, 
 recently appointed by the National 
lity Forum (NQF) to its National 
ntary Consensus Standards 
tenance Committee on Serious 

ortable Events for a three-year 
.   

ddition to Brady, the committee, 
h has yet to conduct its first 
ting, includes national quality and 
nt safety experts, healthcare 
utives, policy experts, and patient 
advocates.  The 11-member committee 
will make recommendations to NQF 
regarding its list of serious reportable 
events, including the addition of new 
performance measures (or other 
consensus standards, as relevant), the 
modification of existing standards, and 
other changes that may be appropriate. 
 
Connecticut is one of three states 
nationwide (New Jersey and 
Minnesota are the others) to have 
adopted the NQF list of serious 
reportable events as the baseline list of
events for its adverse event reporting 
system.  The Connecticut Department 
of Public Health (DPH) has 
supplemented the 27-item NQF list 
with an additional six events that 
Connecticut hospitals and surgical 
facilities are required to report to DPH. 
 
 
MidState Medical Center Named To 

National Best Employer List 
 
MidState Medical Center has been 
named one of the "50 Best Small & 
Medium Companies to Work for in 
America," as announced Monday at 
the Society for Human Resource 
Management's (SHRM) 57th Annual 
Conference & Exposition in San Diego. 
 
The annual list, published in the July 
2005 edition of SHRM’s HR Magazine, 
is divided into two categories:  25 small
companies (between 50 and 250 
employees), and 25 medium companies
(between 251 and 999 employees).  
MidState Medical Center was ranked 
16th in the latter group.   
 
Entries are selected and ranked by the 
Great Places to Work Institute, which 
also compiles Fortune’s list of the “100 
Best Companies to Work for in 

http://www.shrm.org/hrmagazine/articles/0705/0705GPTWintro.asp
http://www.shrm.org/hrmagazine/articles/0705/0705GPTWintro.asp
http://www.shrm.org/hrmagazine/articles/0705/0705GPTWintro.asp
http://www.shrm.org/hrmagazine/articles/0705/GPTW_25Med.pdf
http://www.greatplacetowork.com/
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 America” from among organizations with 1,000 or 
more employees.  Griffin Hospital was named to the 
Fortune list for the sixth consecutive year in January 
(see January 14, 2005 edition of Update).  As with the 
Fortune list, rankings are based on two criteria:  an 
evaluation of the policies and culture of each 
company, and the opinions of employees.  Two-thirds 
of the total score comes from an employee survey, 
which includes questions regarding attitudes toward 
management, job satisfaction, and camaraderie within 
the organization. 
 
Accepting the award on behalf of the hospital, 
MidState Medical Center President and CEO Lucille 
Janatka said, “MidState is consistently ranked among 
the top 10 percent of hospitals across the country for 
its patient satisfaction.  We are delighted to have the 
same recognition for our workforce.  Our employees 
make all the difference.” 
 
 

New ChimeNet Website Wins Award 
 
The new ChimeNet website recently won a bronze 
award in the Business-to-Business website interactive 
category from the Advertising Club of Connecticut at 
its 51st Annual Awards Show. 
 
The website features a “network evaluator” tool that 
allows visitors to do a quick assessment of their 
network’s security and connectivity status, and 
provides a series of case studies on ways that 
ChimeNet has developed technology solutions for 
customers that range from a large regional radiology 
group to a New Haven County municipality. 
 
In addition, the new website features information on 
ChimeNet’s products and services, and enables 
ChimeNet customers to access features such as 
network bandwidth reports, dial-up installation 
instructions, and virtual private network (VPN) setup 
instructions. 
 
ChimeNet, CHA’s information technology (IT) affiliate, 
was profiled in the “Information Edge” section of 
Modern Healthcare magazine in January.  The article 
chronicles ChimeNet’s evolution over the past decade, 
and describes some of the services that ChimeNet 
provides to CHA members as well as to physician-
hospital organizations and non-hospital healthcare 
providers, such as free-standing radiology centers, 
laboratories, and other specialty service providers. 
 
 

 

CHA Annual Report Available Online 

005 CHA Annual Report, which was 
uted to attendees at the Annual Meeting last 

, is now available online at www.cthosp.org.  
eport recaps CHA’s activities over the past 
 and includes excerpts of the 10 winning 
issions to the 2005 “Healthcare Heroes” essay 
st, as well as a summary of the annual CHA 

d winners.   

 
HA To Offer JCAHO Program On Staffing 

help its members learn new methods for using 
a to promote staff retention, competence, and 
lity, CHA will offer Staffing and Competency:  
s to Patient Safety from 8:30 a.m. - 4:30 p.m. 
sday, July 12, 2005. 

 full-day program is designed for hospital 
nagers responsible for staffing, quality improve-
nt, Joint Commission on Accreditation of 
lthcare Organizations (JCAHO) coordination, 
 human resources.  It combines the content of 
 previously offered programs – Human 
ources Management:  Staffing Issues and 
petency for Hospitals, and Using Data to 

rove Staffing Effectiveness. 

 program is offered through Joint Commission 
ources, which has been accredited by the 

erican Nurses Credentialing Center's 
mission on Accreditation to designate the 

gram for 7.8 contact hours.  Joint Commission 
ources is also authorized to award 7.0 hours 
re-approved Category II (non-ACHE) 
tinuing education credit for this program 
ard advancement or recertification in the 
erican College of Healthcare Executives 
HE).  Participants in this program wishing to 
e the continuing education hours applied 
ard Category II credit should list their 
ndance when applying for advancement or 

ertification in ACHE. 

register, or for more information on this 
gram, visit the education section of the CHA 
site or contact Rhonda Bates at (203) 294-
7 or bates@chime.org.  

http://www.cthosp.org/InfoCtr/update/011405.pdf
http://www.chime.net/
http://www.cthosp.org/InfoCtr/AnnualRpt/documents/2005CHAAnnualReport.pdf
http://www.cthosp.org/occal/EP_chrono.asp
http://www.cthosp.org/occal/EP_chrono.asp
mailto:bates@chime.org

