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John D. Thompson, 
Community Service 
Awards To Be 
Presented At CHA 
Annual Meeting Next 
Week 
 
Registrations Still Being 
Accepted For CHA 
Annual Meeting 
Budget, Medical Liability System 
Reform Bills Pass As 2005 

Legislative Session Concludes 

fter passing a biennial budget earlier 
 the day, the General Assembly 

oncluded its 2005 session at midnight 
ednesday, June 8, 2005, passing 

ills in the session’s final hours to 
plement provisions of the budget 

ertaining to the Departments of Social
ervices, Mental Health and Addiction 
ervices, and Public Health. 

ne bill that was not considered, HB 
827, An Act Concerning Penalties 
or Violations Of Apprentice Permit 
nd Occupational Licensing Laws, 
ontained amendment language that 
ould have prohibited employers from 
onducting mandatory employee 
eetings to discuss political, union-

elated, and religious issues, commonly 
eferred to as “captive audience” 
eetings.  CHA successfully opposed 

his bill, as well as a number of other 
ills throughout the session that would 
ave created operational impediments 
r interfered with hospitals’ effective 
uman resources management.  

he General Assembly also passed, by 
 vote of 105-43 on the last day of the 
ession, SB 1052, An Act Concerning 
edical Malpractice. The bill includes 
umerous provisions affecting the 
edical malpractice litigation process, 
surance regulation, and regulatory 
versight of providers but does not 
clude a cap on non-economic 
amages, a key component of effective 
edical liability system reform.  CHA 
ill continue its efforts, both in Hartford 
nd in Washington, D.C., to advocate 

or reasonable caps on non-economic 
amages to address Connecticut’s 
edical liability insurance crisis. 

overnor M. Jodi Rell is expected to 
ign HB 6940, An Act Increasing The 
uthority Of The Treasurer With 
Respect To The Use Of Unappro-
priated General Fund Surplus In 
Excess Of That Transferred To The 
Budget Reserve Fund, which is the 
budget passed by the General 
Assembly.  Relating to hospitals and 
healthcare, the budget: 
 
 provides for the continuation of 

funding for enrollment in the 
HUSKY program for parents with 
incomes between 100% and 150% 
of the Federal Poverty Level (FPL);

 does not reinstate a provider tax on 
hospitals; 

 reduces funding in the Uncom-
pensated Care Pool by $5 million 
in fiscal year (FY) 06 and an 
additional $5 million in FY07; 

 makes no reductions to the Urban 
Disproportionate Share Hospital 
(UDSH) pool; 

 restores presumptive eligibility for 
the Medicaid program; and 

 includes the nursing home provider 
tax program.   (The state spending 
cap calculation assumes that 
appropriations needed to imple-
ment the nursing home provider 
tax program are considered a "non-
capped" expenditure.) 

 
The General Assembly is expected to 
convene a special session within the 
next few weeks to complete bills to 
implement the budget and bills that 
annually authorize the state to issue 
bonds for various purposes, and to 
continue discussion around legislative 
reform of the campaign finance system.
 
 

John D. Thompson, Community 
Service Awards To Be Presented At 

CHA Annual Meeting Next Week 
 
Yale-New Haven Hospital, the winner 
of both the 2005 John D. Thompson 
Award and the 2005 Connecticut’s 
Hospital Community Service Award, 



 

will be honored at CHA’s Annual Meeting next 
Wednesday. 
 
The John D. Thompson Award, which recognizes 
excellence in the delivery of healthcare through the 
use of data, will be presented to the hospital for its 
initiative to increase pneumococcal vaccination rates 
for inpatients with community-acquired pneumonia 
(CAP).  Vaccination of eligible CAP patients is a Joint 
Commission on Accreditation of Healthcare 
Organizations (JCAHO) quality measure, and is also 
reported on the Centers for Medicare & Medicaid 
Services (CMS) Hospital Compare performance 
reporting website. 
 
A multidisciplinary team at the hospital reviewed data 
from previous efforts to improve its vaccination rates, 
which revealed that while these initial efforts had 
achieved improvements in assessment of patients for 
vaccination, the hospital had not reached its goals for 
vaccination administration.  The team then recom-
mended and implemented an innovative collaborative 
practice agreement between physicians and pharma-
cists, centralizing the hospital’s vaccination process to 
ensure that it was performed and documented.  As a 
result, the hospital improved its average pneumococcal 
vaccination rate for eligible CAP patients to 81% for 
2004, and since July of last year, the hospital has 
either met or exceeded its goal of an 85% pneumo-
coccal vaccination rate, which exceeds the 90th 
percentile nationwide for the quality measure. 
 
“As healthcare continues to rapidly change, institutions 
must be flexible and be able to adapt as needed to 
achieve institutional and national patient safety goals,” 
said Thomas Balcezak, M.D., Administrative Director, 
Performance Management at Yale-New Haven 
Hospital.  “The analysis of our existing performance – 
combined with leadership support and the flexibility 
and adaptive behaviors of physicians and staff – 
allowed us to construct a novel paradigm to improve 
the delivery of healthcare.” 
 
In an unprecedented win of both annual CHA awards 
recognizing hospital initiatives, Yale-New Haven 
Hospital will also receive the 2005 Connecticut’s 
Hospital Community Service Award, sponsored jointly 
each year by CHA and the Department of Public 
Health (DPH).  
 
The award recognizes the hospital’s Pediatric Dentistry 
Center (PDC) program, established in 2004 to eliminate 
oral health disparities in the New Haven area.  The 
program, which falls under the umbrella of Yale-New 
Haven Hospital’s Department of Community Health, 
serves a predominantly minority patient population, 
90% of whom are covered by the Medicaid program.  
Uninsured patients are also able to benefit from the 
program’s affordable fee schedules, and may qualify 
for the hospital’s free care plan or sliding scale benefit. 
 
Expanding its staffing and scope from a part-time 
pediatric program that it established in the hospital’s 
General Residency Clinic in 1999, the hospital’s 
PDC has treated approximately 1,500 patients since 
opening last year.  Staff and residents performed 
more than 5,000 procedures, including more than 
1,200 examinations and cleanings, nearly 1,500 
restorations, and 700 extractions.   
 
Yale-New Haven Hospital has invested more than 
$1.3 million in capital and incremental expense in 
the PDC, including providing 8.8 full time equivalent 
staff and two residents, and garnered several other 
sources of direct and indirect support for the program 
from the community, including the donation of in-
kind professional services totaling more than 
$300,000 from 42 dentists throughout the state. 
 
With two additional residents and staff coming on 
board in July 2005, the hospital expects to continue 
the PDC’s dramatic growth and outreach into the 
community, accommodating an estimated 12,000 
visits in 2005.  What’s more, Yale-New Haven 
Hospital’s PDC will continue to provide training for a 
new generation of specialty dentists who are com-
passionate regarding the needs of an underserved 
population, and competent in the treatment of 
medically compromised and special needs patients, 
including children with cancer, heart disease, HIV, 
and a variety of developmental disabilities. 
 
 

Registrations Still Being Accepted 
For CHA Annual Meeting 

 
There is still time to register for the 87th CHA 
Annual Meeting on Wednesday, June 15, 2005 at 
the Aqua Turf Club in Southington.  In addition to 
the presentation of the annual CHA awards, the 
meeting will also feature a keynote speech on 
humor in politics by former U.S. Senator and 
presidential candidate, Robert Dole (below). 
 

  

 

 
 

To register for the meeting, made possible in part by 
the generous support of Platinum Sponsor Credit 
Suisse First Boston, click here to download a copy 
of the Annual Meeting invitation, or contact Rhonda 
Bates at (203) 294-7267 or bates@chime.org. 

http://www.hospitalcompare.hhs.gov/
http://www.csfb.com/
http://www.csfb.com/
http://www.cthosp.org/occal/documents/2005Ann.Mtg.Inv.pdf
mailto:bates@chime.org

