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National Healthcare Reform Enacted 
 
Earlier this week, Congress passed the much-debated healthcare reform legislation first 
proposed shortly after the Presidential inauguration last year.  On Tuesday, March 23, 
President Barack Obama signed the bill into law. 
 
Of particular interest to Connecticut hospitals are provisions that allow SAGA patients to 
be moved to Medicaid via a state plan amendment as early as April 1, 2010; a reversal 
of CMS policy on within-state budget neutrality for the rural floor; a study to determine 
the need for additional funding for Medicare-dependent urban hospitals; and an 
extension of the Section 508 wage index reclassifications.  CHA has long advocated for 
these initiatives and worked closely with each member of Connecticut’s Congressional 
delegation on advancing these items within the healthcare reform package.  
 
Once fully implemented, the bill expands health insurance coverage to 32 million 
previously uninsured individuals, requires significant insurance market reforms, and lays 
the foundation upon which further reform measures can be developed and 
implemented.   
 
Click here for a comprehensive summary of the major hospital provisions of interest in 
the bill.  Click here for CHA’s statement on healthcare reform.  
 
 

Appropriations Committee Approves Budget with 5.5% Hospital 
Tax; Hospitals Unified in Opposition 
 
The General Assembly’s Appropriations Committee today approved its FY 2011 budget 
proposal containing a 5.5 percent tax on hospital net patient revenue, exclusive of 
government payments. The proposed budget, which increases overall state spending by approximately $370 million, moves 
DSH pools into Medicaid rates and also increases SAGA hospital rates to Medicaid levels. The budget does not reduce 
Medicaid reimbursement rates to hospitals. 
 
Hospitals have been unified in their strong opposition to a new hospital tax. Earlier this week, CHA CEO Jennifer Jackson 
testified before the Finance, Revenue and Bonding Committee opposing the hospital tax proposal included in SB 484, An Act 
Concerning The Governor's Revenue Plan, urging legislators to work with hospitals on proposals that would ensure additional 
federal funds without imposition of a tax on hospitals.  Hospitals providing testimony in opposition to the hospital tax included: 
Bridgeport Hospital; The Hospital of Central Connecticut; Danbury Hospital; Greenwich Hospital; Griffin Hospital; Lawrence & 
Memorial Hospital; Eastern Connecticut Health Network (Manchester Memorial and Rockville General Hospitals); Middlesex 
Hospital; Saint Francis Hospital and Medical Center; Hospital of Saint Raphael; and Yale-New Haven Hospital (Yale New 
Haven Health System).  
 
CHA will continue to focus its advocacy on opposing this tax, working closely with legislators as deliberations on the state 
budget progress. 
 
 

CHA Testifies on Judiciary Committee Bills 
 
On Wednesday, March 24, CHA testified on two medical malpractice-related bills before the Judiciary Committee.  
 
CHA’s testimony opposed HB 5537, An Act Concerning Certificates Of Merit, a bill that would revise provisions concerning 
certificates of merit in medical malpractice actions.  CHA also provided testimony in support of Section 3 of SB 222, An Act 
Concerning Complaints Pending In The Department Of Public Health Against Physicians And Certain Other Health Care 
Providers And Establishing A Mediation Program For Medical Malpractice Actions.  SB 222 would permit a person who files a 

http://www.cthosp.org/5/HouseReformSummary.pdf
http://www.cthosp.org/5/CHAHCStatement.pdf
http://www.cthosp.org/grassroots_center/Testimony/2010/SB484_032210.pdf
http://www.cga.ct.gov/asp/cgabillstatus/cgabillstatus.asp?selBillType=Bill&bill_num=484&which_year=2010
http://www.cthosp.org/grassroots_center/Testimony/2010/HB5537_032410.pdf
http://www.cga.ct.gov/asp/cgabillstatus/cgabillstatus.asp?selBillType=Bill&bill_num=5537&which_year=2010
http://www.cthosp.org/grassroots_center/Testimony/2010/SB222_032410.pdf
http://www.cga.ct.gov/asp/cgabillstatus/cgabillstatus.asp?selBillType=Bill&bill_num=222&which_year=2010&SUBMIT1.x=20&SUBMIT1.y=8


complaint with the Department of Public Health alleging incompetence, negligence, fraud or deceit by a healthcare provider to 
obtain information about the status of the complaint, notice of any scheduled hearing or proposed consent order with respect to 
the complaint, and notice of the final disposition of the complaint.  It would also establish a mediation program for medical 
malpractice actions. 
 
 

CHA Joins with the MATCH Coalition to Support Smoking Cessation Therapies 
 
CHA has joined with the MATCH Coalition in support of HB 5411, An Act Concerning Medicaid, to provide all Medicaid 
recipients with access to comprehensive smoking cessation therapies.  This legislation would contribute to better health in 
Connecticut while providing significant savings to the state’s Medicaid program. 
 
Members of the MATCH coalition supporting this legislation include: Connecticut Children’s Medical Center; Connecticut 
Chapter of the American Academy of Pediatrics; American Lung Association of New England; American Cancer Society; 
Campaign for Tobacco-Free Kids; The Connecticut Cancer Partnership; Urban League of Greater Hartford; Connecticut 
Association of Public Health Nurses; CT Voices for Children; NCAAP; and Connecticut Public Health Association. 
 
 

CHA Hosts First Session of Nurse Manager Leadership Academy 
 
The first session of the five-part Nurse Manager Leadership Academy, Creating the Leader in Yourself, was held on Tuesday, 
March 23, and introduced the American Organization of Nurse Executives (AONE) learning domain framework as it pertains to 
the role of nurse manager. The importance of personal and professional accountability was discussed as it affects the creation 
of work environments in which expectations are set and actions are initiated that produce results.  Professional and personal 
growth through career planning and goal setting was discussed, as well as strategies for effective and successful time and 
stress management.   
 

   
Pictured left to right: Robert Rose, Senior Vice President, Patient Care Services/CNO at Bristol Hospital and Regional 
Director of AONE; Caryn Vincent, Action Communications; and Liz Beaudin, Ph.D., CHA’s Director of Nursing and Workforce 
Initiatives. 
 
 

Nurse Manager Leadership Academy Sessions Continue Throughout Spring at CHA 
  
There is still time to register for the remaining sessions of the Nurse Manager Leadership Academy.  Each session builds a 
foundation focusing on the link between clinical background and the leadership, business, and interpersonal skills needed in the 
role of the nurse manager.   
  
The next two-session module, Leading the People, will be offered on Tuesday, March 30 and Wednesday, March 31, with 
popular author and speaker Jo Manion.  This session will explore the differences between the distinct roles of leader and 
manager.  Building commitment among followers is one of the most difficult challenges that a leader faces; the difference 
between compliance and commitment will be examined and a process for building commitment will be presented.  Key 
motivators in staff development will be identified.  Successful strategies for developing staff through coaching, mentoring, and 
relationship building will be examined.  Developing an understanding of the impact of personal communication style and 
communication techniques to increase successful communication, a necessity in any leader’s repertoire, will also be identified 
and practiced.  Participants must attend both sessions to receive credits for this module. 
  
The Connecticut Hospital Association is an Approved Provider of Continuing Nursing Education by the Connecticut Nurses’ 
Association, An Accredited Approver by the American Nurses Credentialing Center’s Commission on Accreditation.  
  
Registration and breakfast for sessions two and three are from 8:30 – 9:00 a.m.; the program is from 9:00 – 5:00 p.m.  Please 
contact Christine Prestiano, Coordinator, Education and Sponsorship Services at (203) 294-7257 or prestiano@chime.org to 
register for both sessions. 

http://www.cthosp.org/5/MedicaidSignOnl.doc
http://www.cga.ct.gov/asp/cgabillstatus/cgabillstatus.asp?selBillType=Bill&bill_num=5411&which_year=2010
mailto:prestiano@chime.org


 

 

CHA to Host 2010 Corporate Compliance Conference on Tuesday, April 20, 2010 
  
The constantly expanding compliance landscape in healthcare shows every sign of continuing to grow at both the federal and 
state levels.  Co-sponsored with Healthcare Financial Management Association (HFMA), this program is for compliance, risk 
management, and other healthcare professionals.   It will feature a comprehensive discussion of current federal enforcement 
ramifications and future trends, a perspective on recent amendments to the federal False Claims Act and Connecticut’s new 
False Claims Act, and a look at the risk/liability side of employer/employee access to social networking sites, which will examine 
the various laws and issues that come into play with respect to social media use in the workplace.  
  
Registration and breakfast are from 8:30 – 9:00 a.m.; the program is from 9:00 – 2:30 p.m.  Click here to register.  For more 
information, please contact Christine Prestiano, Coordinator, Education and Sponsorship Services at (203) 294-7257 or 
prestiano@chime.org. 
 

 
 

http://www.cthosp.org/education_events/occal/register2.asp?eventid=797
mailto:prestiano@chime.org

