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Rowland Promises to 
to Democrats’ Budget Plan 

eeks of negotiations, the House 
esentatives passed the Demo-
udget reduction plan early this 
 by a vote of 86-63.  The plan 

s a variety of tax increases and 
g cuts, including budget reduc-

r virtually every state agency.  A 
n was added to the plan Thurs-
ning that requires the rehiring of 

off state employees.  

 to hospitals, the plan contains 
llion reduction to the Uncom-
d Care Pool and a $1 million 

e for the Urban Disproportionate 
ospital (DSH) pool.  The plan 

ns the State Administered 
l Assistance (SAGA) program, 
uires SAGA and Medicaid 
ts to make a $1 dollar co-
t for all outpatient medical 

s and for each prescription filled. 

n has been forwarded to the 
 for its consideration.  Even if the 
 passes the bill, however, 
or Rowland has pledged to veto 
. 

 
A Testifies on Workforce 
rtage, Malpractice Reform 

rate public hearings, CHA 
ed testimony to the General 
bly this week on these two signi-
sues: 

ice President and Chief of Staff 
stetler testified before the Higher 
ion & Employment Advancement 
Committee at an invitation-only informa-
tional public hearing on the healthcare 
workforce shortage.   
 
Three committees (Judiciary, Insurance 
& Real Estate, and Public Health) held 
a subject matter public hearing on the 
issue of medical malpractice reform.  
CHA was invited to testify along with 
representatives of the Connecticut State 
Medical Society and the Connecticut 
Trial Lawyers Association.  CHA’s testi-
mony was presented by Pat Monahan, 
CHA Vice President and General Coun-
sel; R. Christopher Hartley, Senior Vice 
President, Saint Francis Hospital and 
Medical Center; and Sarah Cohen, 
Director, Legal Affairs and Risk Man-
agement, Yale-New Haven Hospital.  
David Benfer, President and CEO, 
Hospital of Saint Raphael, also sub-
mitted testimony. 
 
CHA’s testimony presented at these 
hearings and throughout the 2003 
Legislative Session is available on the 
CHA Web site at www.cthosp.org.  
 
 

Congressional Activity Update 
 
As part of the 2003 omnibus spending 
bill that passed late Thursday, House 
and Senate leaders have agreed on 
provisions that would standardize reim-
bursement among rural and urban 
hospitals and allow the Centers for 
Medicare and Medicaid Services to 
eliminate scheduled physician payment 
reductions. 
 
The provisions include a $300 million 
Medicare payment increase for rural 

http://www.cthosp.org/


 

 and "other urban" hospitals through equalization of the 
standardized rate, as well as $15 million in new funding 
for the Nurse Reinvestment Act.  The provisions do not, 
however, include additional money for Indirect Medical 
Education (IME) or Disproportionate Share Hospital 
(DSH) payments.   
 
According to the American Hospital Association (AHA), 
President Bush is expected to sign the bill.  After the bill 
is signed, CHA will provide an analysis of how it will 
affect its member hospitals. 
 
On the healthcare workforce front, companion bills 
(H.R. 745, S. 373) introduced by Senator Edward 
Kennedy, D-MA, Senator Christopher Dodd, D-CT, 
Senator Joseph Lieberman, D-CT, and others in the 
Senate, and Representative Pete Stark, D-CA, and 
others in the House would restrict the use of 
unscheduled overtime for nurses to an official state of 
emergency declared by federal, state, or local govern-
ment.  H.R. 745, introduced Wednesday, February 12, 
2003, has been referred to the House Committees on 
Energy & Commerce and Ways & Means.  S. 373, also 
introduced Wednesday has been referred to the Senate 
Committee on Finance.  
 
"Improving conditions for nurses is an essential part of 
our ongoing effort to reduce medical errors, improve 
patient outcomes, and encourage Americans to 
become and remain nurses," Senator Kennedy said. 
 
Under both proposals, nurses cannot be forced to work 
more than 12 hours in any 24-hour period and no more 
than 80 hours in a consecutive 14-day period, except 
during a state of emergency declared by a federal or 
local government.  Voluntary overtime is not affected.  
 
In the area of medical liability system reform, Senate 
Majority Leader Bill Frist, R-TN, vowed at a joint Senate 
committee hearing that he would do "everything in my 
power" to develop a bipartisan bill to address frivolous 
lawsuits and skyrocketing premiums, which he said are 
affecting access to quality healthcare.   
 
Speaking before a joint hearing of the Judiciary and 
HELP (Health, Education, Labor and Pensions) Com-
mittees, Frist, a physician by trade, declared, "We, at 
the federal level, absolutely must respond to this crisis."
 

 
CMS Publishes Final Rule on Quality Programs 

 
Hospitals must develop and maintain a quality 
assessment and performance improvement (QAPI) 
www.cthosp.org/educational_program.htm

program, according to a final ruling published by the 
Centers for Medicare and Medicaid Services (CMS) in 
the January 24, 2003, Federal Register (available at 
www.access.gpo.gov/su_docs/fedreg/a030124c.html). 
 
The final rule, which takes effect March 25, 2003, does 
not require specific measurement activities. It does, 
however, specify that the hospital governing body must 
ensure that the priorities set by the QAPI program are 
reflective of the hospital’s services, ensure quality of 
care, and protect the safety of patients. 
 
The ruling also requires that quality improvement (QI) 
programs be hospital-wide; include medical staff 
involvement; and actively engage the governing body 
and hospital leadership in QI activities. 
 
 

Educational Program Helps  
Managers With Changes in Organizations 

 
CHA will offer a one-day educational program on 
organizational change from 9:00 a.m. to 4:00 p.m. 
Tuesday, March 4, 2003. 
 
Mastering Organizational Change for Leaders and 
Managers is designed for managers who must plan 
and implement change initiatives and ensure their 
success.  Unlike many change management programs, 
which focus primarily on reducing resistance to change, 
this program presents change as an opportunity for 
both personal and organizational growth.  Individuals 
will learn how to solicit and process input from many 
systems to understand, adapt, and excel at change. 
 
Using a matrix approach, participants will learn that 
personal response to change is a function of the type 
of change, personal investment, past experience, 
habitual responses, sense of control, and personality.  
By looking at each factor, participants will understand 
various reactions to change and develop strategies to 
help others move forward with greater commitment and 
personal control.  Through assessment, discussion, 
and exercises, participants will learn to master change 
for the mutual benefit of their employees, their organi-
zations, and themselves. 
 
To register or for more information on the program, go 
to the education section of the CHA Web site at 

 or contact 
Rhonda Bolduc at (203) 294-7267 or bolduc@chime.org. 
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