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Bush Reverses 
Decision on Medicaid 
Coverage of ED Visits 
 
State Blood Reserves 
at ‘Dangerously     
Low’ Levels 
 
CHA Offers New 
Manager Education 
Program 
 

Connecticut’s ‘Genesis Team’ 
Receives Smallpox Vaccination 

veral members of Connecticut’s 
enesis Team” – the group of 
althcare workers who will travel to 
er hospitals to vaccinate healthcare 
rkers as part of the state’s smallpox 
ccination program – were inoculated 
iday afternoon at UConn Health 
nter in Farmington. 

e Connecticut Department of Public 
alth (DPH), which is coordinating 
 vaccination program under the 

thority of the federal Centers for 
sease Control and Prevention 
DC), held a press conference Friday 
rning at CHA to announce the start 
the voluntary smallpox vaccination 
gram in Connecticut, the first state 

receive the vaccine.  Extensive 
tional and local media attention was 
used on the event. 

he hundreds of healthcare and 
blic health professionals who have 
lunteered for this important 
ccination program are the heroes 
o will ensure that we are ready in 
 event of a bioterrorism attack using 
 smallpox virus,” stated DPH 
mmissioner Joxel Garcia, M.D. 

der Stage I of the Connecticut plan, 
H will offer the vaccine to a group of 

 own personnel, as well as design-
ted health professionals identified by 
spitals and local health departments 
o have volunteered to receive the 
ccine.  These professionals include 
rsonnel in hospitals who might first 
me in contact with an infected 
tient, as well as those public health 
rkers who would be assigned to 
investigate cases, track contacts, 
vaccinate others, and institute 
measures to control the spread of 
disease.  Volunteers who receive the 
vaccine will make up the first public 
health and medical response teams.   
 
According to Dr. Garcia, “It is very 
important that these individuals be 
vaccinated so that they would be able 
to respond to even a single case of 
smallpox in our state without fear of 
contracting the disease.” 
 
The Connecticut Hospital Association 
(CHA) supports the Governor’s and the 
Department of Public Health’s efforts 
to protect the residents of Connecticut, 
and appreciates the government’s 
recognition of the critical role of 
hospitals and their personnel as first 
responders in the event of a 
bioterrorism incident.   
 
CHA will continue to work collabora-
tively with DPH in accomplishing 
national security initiatives, while 
simultaneously seeking clarification 
and resolution of outstanding opera-
tional and clinical issues related to the 
smallpox vaccination program, so that 
individual healthcare providers may 
make informed decisions about 
volunteering to receive the vaccine. 
 
At the press conference, Dr. Garcia 
announced that the Governor will 
propose a bill that provides liability 
protection for hospitals participating in 
the vaccination program, as well as 
clinical personnel who are vaccinated.  
In addition, the proposal will mandate 
that workers’ compensation and health 
insurance carriers provide coverage for 
vaccination-related injuries. 
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Bush Reverses Position on  
edicaid Coverage of ED Visits 

dministration has rescinded a new policy 
 managed care organizations to limit and 
rage of emergency services for Medicaid 
s. 

l came five days after the new policy was 
losed.  On Tuesday, senior administration 
e still defending the policy in meetings with 
both parties. But Senate aides said it was 
e Senate would pass legislation to block 
the administration did not retract it. 

set forth in a December 20, 2002, letter to 
aid directors, said states could place limits 
 of emergency services "to facilitate more 

 use of preventive care and primary care."  
ials had previously told state officials that 
ere illegal. 

 Reserves at ‘Dangerously Low’ Levels

e state Department of Public Health have 
onnecticut chapter of the American Red 
emergency appeal for blood donors, citing 
 low blood supply levels and categorizing 
 as a public health issue. 

fficials are extremely concerned about 
shing hospital supplies and returning the 
rve blood supply to a minimum three-day 
ding to a recent joint press release. 

t’s hospitals are there for their 
s 24 hours a day, 7 days a week, 
e need arises.  A sufficient blood supply 
intained to meet that need,” CHA 
nd CEO Jennifer Jackson said in the 
hat’s why we’re joining DPH and the Red 
ing Connecticut residents to please 

 and on a regular basis throughout the 
re that blood supplies remain in 
for the state’s hospital patients.” 

ored a Red Cross blood drive today at its 

ffer New Manager Education Program 

n from being a staff person to being a 
r manager is a significant, sometimes 
 for most people.  In addition to the 
f getting oriented to what it means to be a 
manager/leader, new managers discover that they are 
responsible for meeting the demands of their organi-
zation for high productivity combined with financial 
and regulatory prudence. 
 
To help its members address some of these 
challenges, CHA will offer Leaping From Staff to 
Management: You’re a Manager – Now What?, an 
interactive educational program to facilitate the 
transition from staff to management, on Wednesday, 
February 19, 2003, from 9:30 a.m. - 4:30 p.m.  
 
The program is being offered both independently and 
as the first installment of CHA’s new “blended 
learning” manager skill building curriculum.  Attendees
will have an opportunity to explore the basics of 
management and leadership in theory and applied 
practice, and to do the groundwork for continued 
development of their management and leadership 
skills. 
 
Some of the topics this full-day program will cover 
include: 
 

• the characteristics of an effective and 
successful management leader; 

• making the transition from staff to a 
management position; 

• trends in management and leadership 
practice; 

• exploring alternative leadership styles; 

• the impact of your leadership style on how you 
lead; 

• exploring the evolution of employee 
motivation:  what motivates them?; 

• delegating vs. assigning work; 

• building and maintaining trust; and 

• assertive communication as your style of 
choice; 

 
This program was created for people who want to 
improve their understanding of current management 
and leadership practices and the attendant necessary 
skills.  It will be especially helpful for those new to 
management and leadership. 
 
To register, or for more information, go to the 
education section of the CHA Web site at 
www.cthosp.org/educational_program.htm or contact 
Rhonda Bolduc at 203-294-7267 or bolduc@chime.org. 
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